WORK INTEGRATED LEARNING

LJS & Associates Consulting Inc. is hosting a dynamic focus group discussion for managers, HR
workers, and employers from non-profit organizations on work readiness, what it means, how
to improve incoming skill sets in the workplace, and how to create a more efficient hiring

process.

What does that mean?

Together, we will discuss what employers and managers can do to improve hiring decisions,
enable new employees to learn more effectively in the workplace, creating a smoother transi-
tion from new arrival to contributing team member. Bring a friend, colleague, and willingness
to learn!

The Issue Employers want new employees who are ready to contribute immediately.
Students want a good education that leads to a good, well-paying job.

m Is “work readiness” different for these two groups?

m Does a co-op or internship placement actually help?

m What skills do you most need your new hires to have?

s How can you assist new employees to learn in your workplace? ' N

Dr. Lesley Cooper. _ REGISTER NOW: 519.752.5527

Acting Principal / Vice-president Wilfrid Laurier University, Brantford Campus. Why thIS iS Worth your tlme
Thursday, July 28, 2011 — 10:00 AM - 12:00 PM

Be an integral part of academic research in

Laurier Brantford - Carnegie Building, 73 George Street. Brantford. .
your field

FREE
Networking, light snacks and refreshments, presentation from Dr. Lesley
Cooper, Q & A session, and focus group topic discussion are included.

Hear from Dr. Lesley Cooper, Principal of
Laurier Brantford

Discuss how to enable learning in your

519.752.5527 | info@ljs.ca | facebook: LJS & Associates Consulting Inc. workplace

Limited Seati/?g Understand how to develop an efficient hiring
Be a part of academic research. process by asking the right questions

We want your voice on workplace issues that matter.

For additional information please contact: LJS & Associates Consulting Inc.  519.752.5527 www.ljs.ca




